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The Executive Committee presents its report and accounts fortheyear ended 3l October 2014.

The accounts have been prepared in accordance with the accounting policies set out in note I to the accounts and

comply with the charity's governing document, applicable law and the requirements of the " Statement of
Recommended Practice, Accounting and Reporting by Charities" issued in March 2005'

Reference and Administrative Details of the Charity, its Trustees and Advisers

On 3l October 2008 the assets, liabilities and operations of the unincorporated charity, African Caribbean Diversity

(charity no: 1045889) were transferred to the new incorporated charity, African & Caribbean Diversity (charity no:

1123936).

African & Caribbean Diversity an incorporated company, limited by guarantee (company no: 06513287)'

Registered Office and Operating Address

CAN Mezzanine
49-5lLoman Street

London
NI 6AH

Executive Committee
The Executive Committee, the Charity Trustees and Company Directors, who served in the year and up to the date of
this report were:

P Adefioye

B Ahdan

P Bokel

V Bromfield
V Charalambides

A Gabriel
L Hamilton
S Hussein

B King
T Ndungu
W Oates

S Senthilkumar

Y Yeboah

Principal Staff
B King MBE

Appointed 1 August 2014

Resigned 3l July 2014

Appointed 1 August 2014

Appointed I August 2014

Appointed I August 2014

Appointed I August 2014

Resigned 3l July 2014

Appointed 1 August 2014

Appointed 1 August 2014

Appointed 1 August 2014

Chief Executive

Auditors Solicitor Company Secretary Bankers

Leigh Can Clifford Chance LLP TMF Group NatWest Plc

Chartered Accountants I0 Upper Bank Street 6 St Andrew Street P OBox 500

12 HelmetRow London London Baird Road

I-ondon EI4 5JJ EC4A 3AE Enfield

EC1V 3QJ Middlesex
ENI IFNA
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Structure, Governance and Management

Members may be individuals or organisations that are accepted into membership by the Executive Committee.

Members, ort-heir representatives, arð eligible to stand forthe Executive Committee, which is appointed atthe Annual

General Meeting(AGM).

Theboard of trustees ("Executive Committee") meets at leasttwotimes ayear and administers the charity. Members

of the Executive Committee are elected annually and one-third of the members are required to retire by rotation.

Retiring members are eligible for re-election. The Executive Committee may appoint new Committee Members

between AGMs by co-option or to fill a vacancy. Committee Members so appointed must be confirmed in post at the

AGM following appointment. All members, including prospective new trustees have received:-

1. A copy ofthe Charity Commission's guidance Responsibilities of Charity trustees

- charity commission's newsletter outlining the new charities Act

o A copy ofthe charity's latest audited annual report and accounts and a copy ofthe latest accounts

,. Profiles ofthe charity trustees

The charity has also:
o Involved new trustees in services provided by the charity

,o Obtained Disclosure and Barring Service (formerly Criminal Record Bureau) clearance for its trustees

The day-to-day running of the charity is delegated to the chief Executive.

As part oftheir duties as trustees, the Executive Committee has completed athorough review ofthe Charities' activities

to identify the opportunities available to the Charity and the major risks to which it is exposed. The Executive

Committee is satisfied that there are adequate procedures to minimise any potential impact onthe Charity should any of

those risks materialise.

The Charity has a close working relationship with the follo
University, Citi, Slaughter and May, and W ithersllP. It also h

London-based schools. This financial year, the Charity succ

organisations: The Big Lottery Fund and The V/oodward Charitable Trust.

In accordance with the Charity's goals to maintain and grow partnerships, in 2014, African & Caribbean

Diversity (ACD) moved office locations from CAN Mezzanine in Loman Street to CAN Mezzanine in Old Street

to be closer to key funders and partner schools as well as reduce overhead costs.

In 2014, ACD became an associated partner of the Network of European Language Labelled Initiatives (NELLIP).

ACD has also registered to participáte in four additional European entrepreneurial projects relating to youth

in the coming year. ACD formed a strategic afüliation with Strategy Foresight Partnership to help private sector

companies improve the recruitment and progression of black and minority ethnic employees. The Charity has also

formed a parìnership with two non-piofit organisations in London to continue raising the attainment levels

and career prospects of African and Caribbean youth. Finally, ACD was highlighted as an organization with best

practice in creating a pipeline of recruitment to increase diversity in the workforce at the Second European Diversity

Conference on EthnicìÇ Culture and social Class hosted by the European Network Against Racism (ENAR) at the

L'Oreal Headquarters in Clichy, France.

The 2013- 2014 year also saw the redesign and re-launch of the ACD website and an increased usage of social

media such as Facebook, Twitter, YouTube, and Google+. ACD now has 150 likes on Facebook and almost 500

followers on Twitter. ACD receives on average 1100 clicks on its website per month, a 450%o increase of website

traffic since its redesign in October 201:. ihe redesign has also allowed ACD to provide opportunities for

students to publish and blog about issues that concem them and their peers.
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Objectives and Activities
ACb aims to raise the academic attainment, career prospect, and social mobility of youth with African and/or

Caribbean descent in the UK. In this aim, \¡/e are also endeavouring to the UK's foremost organisation

delivering programmes of excellence for the benefit and advancement of people from the African and

Caribbean community. The Charity's objectives are:

o To create and implement programmes for the economic and education development of the African and

Caribbean communities in the UK;

o To promote and facilitate the recruitment, development, and advancement of black people in all sectors; and

o To provide continuous professional development programmes lor its members'

In furtherance of these objectives, during the year, the Charity organised and facilitated 2 summer schools, an

education trip to Brussels, and an additional 23 workshops and events as part of its mentoring and enrichment

programme.

This year also saw an influx of new interest in the mentoring and enrichment programme from parents. For the

first time in l0 years, ACD had more students referred to their programme through parents than from its partner

schools. This culminated in ACD reaching a saturation point of new students in February 2014,2 months before

the closing deadline for the 2014 Cambridge Summer School. As of 31't October 2014, ACD has a 38-student

wait list for the 2015 Cambridge and London Summer Schools as well as preliminary waitlists for 2016 and

20r8.

Year l0Students

ACDiversity has a four-year mentoring and enrichment programme designed to raise the aspirations and

achievements of academically able inner city Year 10 students of African and Caribbean descent. The goal of this

programme is to support students to obtain the best educational outcomes possible by awakening their drive and

desire to learn. It involves a one-week summer school at Cambridge University using a team of tutors from

academia and the community to motivate the young people and develop their social skills'

In our programme, Year 9 pupils, are recruited and supported in their academic and personal development

throughout the next four years of their education with:

o A corporate mentor;
o Two residential Summer Schools (one at Cambridge University the summer before year l0 and one in London

the week before students start A-levels);
o Workshops geared towards their academic, personal, professional development;

o Career days;
o Cultural visits to London museums and other arts and science activities; and

. Opportunities for paid work experience at partner firms.

This highly intensive programme involves a yearly minimum of 10 workshops by ACD and 10-15 mentoring

sessions, on average, with corporate mentors.

Students receive practical guidance on CV preparation, study tips, career options, internships, application form

guidance, and assistance, presentation skills, interview techniques and other key business skills.

Students are equipped with the information and tools they need to:

o Make choices in relation to GCSE and A-level subjects;

o Understand the examination results required to gain entry to universities;

o Understand how university choices can improve their career opportunities;

o Positively develop and promote themselves; and

o primarily enhance and improve their career potential within commercial organisations.

Our programme is delivered with the support of trained staff from our organisation, corporate partners, and other

experienced business professionals.
4



AFRICAN & CARIBBEAN DIVERSITY
EXECUTIVE COMMITTEE REPORT
F'OR THF, YF,AR F,NDF,I) ?1ÔI-TÔRFR 

'014

Objectives and Activities (continued)

&th Form Students

This programme concentrates on identifying and developing students' personal, academic, and employable skills to
help student make informed university choices and developing career path.

In 2005, ACDiversity launched a programme for students starting Year 12 to prepare them for the highly competitive

university placement process as well as for future academic, personal, and career success. This year, over 90olo of the

students who participated in the 2014 London Summer School were new students. This programme also uses mentor

and organises industry day visits with various sectors.

The programme, which is more structured around companies' recruitment processes and selection criteria and attending

the right universities to enter specific careers, starts with a 4-day summer school in London, which takes place during

the last week in August. The location has the advantage that city ftrms can have direct involvement in the delivery of
the classes. Three firms: Barclays, Slaughter and May, and WithersllP delivered key workshops for the students during

the 2014 London Summer School. This year, involved also involved networking evening with ACD Alumni to allow

students to refine their social skills as well as receive invaluable advice on careers and university opportunities'

Students also participated in a trip to Brussels, and a careers dating event hosted by WithersllP.

l0 Year Anniversary Celebration

In November 20L3,ACD celebrated the 10th year of its Mentoring and Enrichment Programme with a public forum and

reception hosted at the Bank of England. Around 50 people in the education and affainment freld attended the forum,

which consisted of a policy discussion on "The Importance of Mentors and Apprenticeships" in equipping young

people for the world of work.

Moderated by ACD's Chief Executive Brenda King, the forum's panel consisted of Lord V/illiam Morris of
Handsworth, Professor David Clutterbuck from the European Mentoring & Coaching Council, Franck Gomboc, an

ACD Mentor, and Gafar Kuku, an alumnus of ACD's mentoring and enrichment programme. The panel emphasised the

need for young people to have a Mentor Net-a web of people involving parents, grandparents so that students feel that

there is a system supporting them.

During the reception, ACD presented a plaque of recognition to the Bank of England for hosting the organization at the

prestigious location for a 1Oth year. Through its diversity initiatives, the Bank has continued to provide opportunities

for students to apply to and thrive at the Bank.

In addition, ACD presented its Top Academic Awards to the students who attained the highest GCSE results (one male

and one female) and the highest A-Level results during the 2012- 20 13 academic year at the reception.

ACD also presented Franck Gomboc, from J.P. Morgan, with an award for Mentor of the Decade. Gomboc has been

one of ACD's longest serving mentors, mentoring two students since 2005'

ACD Trip to Brussels 2014

From lSth - lgth February 2014, ACD embarked on a two-day trip to Brussels with 19 students to hear from both sides

of the UK-European Union debate. Students met with Members of the European Parliament (MEPs) from the UK

Independence party and the British Labour party to obtain opposing views on the UK's role in Europe. Students also

had ihe opportunity to comment on the European Parliament's "Get out the Vote" campaign and explore themes of
gender equality, youth unemployment, social entrepreneurship, and sustainable development in Europe.

One of the highlights was the working lunch hosted by Slaughter and May, Brussels (which part-funded the trip), on the

legal implications of Britain's supposed exit from the European Union.

Going forward, ACD intends to make this an annual trip for its Sixth Form students.
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Specific Activities:

ACDiversity held 20 events from 2013-2014 with over 400 attendees participating throughout the year.

November 2013
o Workshop: So You Want to Be a I)octor? : ACD Alumnus Dr Mercy Ariyo, respiratory registrar at

East Kent Hospital, hosted a workshop for students on what it takes to be a physician, applying to

medical school, and the training courses that come after the degree. She also shared her insights on

navigating the workplace includìng: knowing your limits, having a mentor, and being approachable.

January 2014
o Movie Breakdown: Reflections on Red Tails, WWII: ACD 2013 and new 2014 students examined

the significant role that a black squadron of U.S. air force pilotsplayed during WWII with a movie

breakdown of George Lucas's 2012 film Red Tails.

February 2014
o ACD Celebrates US Black History Month: In honour of US Black History Month, two ACD

students educated ACD families and friends with a presentation focused on uncovering the hidden

gems of 5 key figures and elements of Black History and the legacy that they have left on African and

Caribbean peoples around the world.

o ..Dare to Dream" with Mary Wilson at US Embassy: [n honour of US Black History Month' ACD

students and staff attended a reception hosted by the Deputy Ambassador of the United States to the

UK, featuring legend Mary Wiison of famed Motown girl group The Supremes. During the

performanc", 
-M. Wilrotr took explained what life was like during the 1960s for African-Americans

ih" f"* dozen young people presént and encouraged those who had never experienced such a time of
racism to appréciate wttuf wai fought for and'\¡r'on, so that they could be all that they could be.

March 2014
British Museum - Viking: life and legend exhibition at British Museum: ACD helped students

and alumni discover Swords and axes, coins and jewellery, hoards, amulets and religious images of
the Vikings in the first Viking exhibit at the British Museum for over 30 years.

ACD Book sale: To help with our move to CAN Mezzanine Old Street, ACD hosted a book sale for

CAN Mezzanine organiiations of our collection of fiction, educational, management, and other

fundraising books.

Workshop: Guilt by Association: Former chair of the Black Metropolitan Police Association Dr

Leroy Logan MBE l,ed a workshop for ACD students and parents on the dangers for black British
youth of b-eing charged with a crimè for being associated with those who have committed it.

a

a

a

April 2014
o Careers Dating at WithersllP: ACD sponsor WithersllP hosted a careers clinic to allow sixth form

students to learñ more about the firm and how to become one of the selected junior interns during the

summer. Organised in a "speed dating" format, the workshop enabled students to practice their

networking Jkills with a variãty of staff ranging from lawyers to accountants to facilities management

to IT and Human Resource professionals.

o ACD Alumni Networking Event: The first event of its kind, ACD brought together alumni from

several previous years to u*uitaing networks and make connections to further solidify the ACD brand

u-o.rgri former ACD students and to start a growing network of ACD alumni.

. ,,Staying on Track" with Andrew Muhammad: Guest Speaker, Andrew Muhammad' aka "The

Investigátor" reviewed the focus and study techniques ACD 2013 students had learnt in Cambridge

and shõwed them how they could go further before their final school term.

6



AFRTCAN & CARIBBEAN DIVERSITY

EXECUTIVE COMMITTEE REPORT
FÔR TT{tr VtrAR trNDF,D ?1 OCTORF,R 2OI4

Specific Activities (Continued) :

May 2014
o Ancient Lives - New Discoveries at British Museum: This exhibit introduced students and parents

to eight people either from ancient Egypt and Sudan whose bodies have been preserved, naturally or
by deliberate embalming. The exhibition created a picture of their lives in the Nile Valley over a
remarkable 4,000 years - from prehistoric Egypt to Christian Sudan.

July 2014
o Welcome Reception 20142 Over 100 people gathered onthe ground floor of international law

firm Slaughter and May in London to welcome a new cohort of students onto ACD's Mentoring and
Enrichment Programme. Broadcaster and conference host Henry Bonsu moderated the event joined
by a panel of current ACD students, mentors, and alumni to highlight the impact and legacy of the
programme. It was an ACD parent, however, who captured the audience who shared how ACD and
ACD's mentors emphasized the lessons parents were already teaching their children at home and
how ACD has helped his son mature, gain confidence and think critically.

August 2014
o ACD Alumni Networking Evening: This evening involved an informal meet and greet with ACD's

Alumni and 2014 London Summer School students to encourage students about future career
potential and learn about paths to university. Students highlighted that this was one of the high
points of the 2Ol4 London summer School

September 2014
o Mentor Matching at Bank of England, Slaughter and May, Withers: These three events

matched new ACD students with corporate mentors. Parents, Students and Mentors were first
introduced in a mentor-matching round. Students then were matched and able to exchange contact
details with their mentor before arranging their first mentoring session.

MING - 50 Years that Changed China: ACD Parents, students and siblings took in the time
between AD 1400 and 1450, when China was a global superpower run by one family - the Ming
dynasty. The exhibition featured a range of objects - including exquisite porcelain, gold, jewellery,
furniture, paintings, sculptures, and textiles - from museums across China and the rest of the world.
Many of them had only very recently been discovered and have never been seen outside China

a

a Digital Design Festival at Victoria & Albert Museum: ACD students spent an afternoon of
investigating digital art, design, and science, at the Victoria & Albert Museum.

October 2014
o The Great Game - \ilhat you need to know about getting your child into a British University:

A workshop for ACD parents, students and guests aimed at discovering the requirements students
need to get into university and highlighting the various careers paths from school leavers and
apprenticeship programme, to sandwich courses and overseas Students and parents were also briefed
on how ceftain degrees and qualifications may help or hinder students from entering the workforce.

o The Student Wortd Fair: This event was an opportunity for ACD students to learn about studying
overseas with representatives from over 50 universities from around the world including Australia,
Canada, Denmark, France, the Netherlands, and the United States.

o ACD Graduation Celebration: Hosted by Citi Roots, the diversity network of Citi, this evening
recognized the hard work and achievements of ACD's graduating students as well as the students
who achieved the highest results in their GCSE and A-Level exams in 2014.

o Chat with Politician Dawn Butler: ACD students met with former Minister for Young Citizens
and Youth Engagement and Labour candidate in Brent Central to discuss the political process and
issues concerning youth ahead ofthe 2015 general election

. Citi Roots Business Skills Workshop 2014: Hosted by Citi Roots, the diversity network of Citi,
this workshop involved a full day of activities aimed at developing student's teambuilding skills,
personal effectiveness, CVs, and interview techniques. This year also included public speaking
training hosted by a member of Toastmasters.
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Achievements and Performance
ACD continues to contribute to narrowing the gap in the educational achievements of black British youth within

govemment statistics and has additionally, facilitated creative and practical routes into employment for this

underrepresented group. Some statistics to demonstrate the impact:-

o Since 2009,99o/o ofACD pupils have continued into post-16 education.

o In 2014,78"/o of our students gained admission to universities (72Yo since 2003),withz7o/" goÍng to the

Top 20 universities since 2003. ACD has alumni present at top 30 universities listed in The Sunday Times

University League Table.

o ACD Alumni gain leadership positions while atuniversity, in either the Student Union or the university's

African Caribbean society,organise outreach activities orevents such as TEDx.

. ManyACD Alumni take a gapyear giving back to their community by becoming assistant teachers or

arranging information and motivational workshops sharing experiences.

o From 2013-2014,1007o of ACD students attained the Governments benchmark of 5 GCSE passes,

including English and Maths (95% since 2003). The 2013 average for black students was 57Yo, 52o/o for
Black Caribbean and White and Black Caribbean students.

o Over 90"/" of ACD Alumni are in employment, with over 60Yo gaining employment in highly

competitive graduate recruitment programmes where black British citizens are greatly under-represented. In

2üÃ,theuu..ug" ranged from 30 - 40% amongst black youth ages 16 -24 in London [The V/ork Foundation]'

o There is anecdotal evidence that parents make the decision to return to education or training to gain skills,

improving their employment prospects'

ACD had 23 students graduate from its program in 2014.In conjunction with the Charity's aim of increasing the

number of African and Caribbean students at top universities in the UK, universities attended by ACD students this

year include:

o Bristol University*
o Kingston University
o Middlesex University
o New York University
. Royal Holloway, University of London
. RoehamptonUniversity
o University College London*
o University of Birmingham*

o University of Brighton, Eastboume

. University of Cambridge*
o University of East Anglia
o University of Essex*

o University of Exeter*
¡ University of Hertfordshire
. University of Kent
o University of Nottingham*

* lndicates Russell Group Un¡versity

Of the remainder ACD Z0l4 graduates, two students have been accepted into highly selective school leavers

recruitment programmes and three students are taking gap years with the intent of entering university in 201 5.

This success has been in parbrership with some of the leading financial and legal institutions. This year ACD has

recruited 32 new volunieer mentors fiom organisations such The Bank of England, Barclays, Citi,

Clifford Chancc, Slaughter and May, and WithersllP.

Media Coverage
In Novemb er 2013,ACD was featured in Southwark News' "Get the Borough Working" Campaign.

Actor Colin McFarlane (Batman Begins, The Dark Knight) highlighted ACD's Mentoring and Enrichment
programme and lo-Year Ànniversary Celebration on BBC Radio 5 Live on 8'n November 2013.

ACD was illustrated as a success story against the news of high dropout rates for black students in March

2014 in The Voice Online.

ACD's Brenda King was featured on a segment of Headline London - London Live's lunchtime programme

- discussing the challenges facing black and minority ethnic students receiving offers from top UK

universities in July 2014.

In october 2014, ACD,s 2014 Graduation was featured in the UK edition of Barbados Nation News'
8
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Awards and Recognitions

ACD was Commended at the 2014 Prospects London Business Awards for its Commitment to the

Community

ACD was Highly Commended at the 2014 Race for Opportunity Awards (part of Business in the

Community) in the Developing Talent Award: Attraction

ACD was awarded a Business in the Community Big Tick, which is recognised as a leading endorsement of
responsible business and is awarded to entries demonstrating significant achievement in tackling key social or

environmental issues.

ACD was a finalist for Social Enterprise of the Year at The 8th Annual PRECIOUS Awards recognizing

the entrepreneurship of British women of colour.

Sponsors/ Funders

The following sponsors have signed up for another year: Bank of England, Citi, SlaughterandMay, and

Withersm.
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Financial Review

Reserve policy

During the year, the Executive Committee has considered what the Charity's reserves requirements are, in line
with the Charity Commission Guidelines. The Executive Committee set a policy, which reflects the need to
maintain current operations while providing for future commitments.

The Executive Committee have considered the requirement for free reserves, which are those unrestricted funds
not invested in tangible fixed assets, designated for specific purposes or otherwise committed. The Executive
Committee consider that this should be between 3 and 6 months of Management and administration expenditure.
At this level, the Executive Committee believes they could continue the activities of the charity in the event of a
signif,rcant drop in funding and until alternative sources of funding could be identified.

During 2013 - 2014, the charity has lost funding, but has managed to secure funding from the Big Lottery
Fund's Awards for all; however, this has not been sufficient to replace the amount of funding lost. To achieve
this new sponsors are needed but despite significant efforts, it has, so far, not been able to recruit additional
sponsors.

The directors have concluded that uncertainty exists that casts doubt upon the Charity's ability to continue as a

going concern ,but confident that the Charity will be able to realise its assets, receive donations from trustees

and discharge its liabilities in the normal course of business. Given the continuing efforts to secure new funding,
the directors continue to adopt the going concern basis ofaccounting.

Executive Committee Responsibilities

The Executive Committee is responsible for preparing the accounts in accordance with applicable law and

United Kingdom Generally Accepted Accounting Practice (GAAP)

Law applicable to charities in England and Wales requires the Executive Committee to prepare accounts for each

financial year, which give a true and fair view of the Charity's financial activities during the year and of its
financial position at the end of the year (unless the charity is entitled to prepare accounts on the alternative
receipts and payments basis).

. In preparing accounts giving a true and fair view, the Executive Committee should follow best practice

and: select suitable accounting policies and then apply them consistently;
. Make judgements and estimates that are reasonable and prudent;
o State whether applicable accounting standards and statements of recommended practice have been

followed,
. Subject to any departures disclosed and explained in the accounts;
o Prepare the accounts on the going concern basis unless it is inappropriate to presume that the charity will

continue in operation.

The Executive Committee is responsible for keeping accounting records which disclose with reasonable

accuracy the financial position of the charity and which enable it to ensure that the accounts comply with the

applicable law. It is also responsible for safeguarding the assets of the charity and hence for taking reasonable

steps for the prevention and detection offraud and other irregularities.
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AFRICAN & CARIBBEAN DIVE,RSITY

INDEPENDENT AUDITORS' REPORT
TO THE MEMBERS OF AFRICAN CARIBBEAN DIVERSITY

Vy'e have audited the financial statements of African Caribbean Diversity for the year ended 3l October 2014 which
comprise the Statement of Financial Activities, the Balance Sheet and the related notes. The financial reporting
framework that has been applied in their preparation is applicable law and United Kingdom Accounting Standards

(United Kingdom Generally Accepted Accounting Practices).

Respective responsibilities of trustees and auditors
Asexplained more fully intheExecutiveCommittee Responsibilities Statementsetoutonpage l0,thetrustees'
(who are alsothe directors of the charitable company forthepurposes ofcompany law) areresponsible forthe
preparation of the financial statements and for being satisfied that they give atrue and fair view.

Our responsibil ity is to aud it and express an opinion on the financial statements in accordance with applicable law and
International Standards on Auditing (UK and lreland).Those standards require us to comply with the Audit Practices
Board's (APB's) Ethical Standards for Auditors.

Vy'e report to you our opinion as to whether the financial statements show a true and fair view, have been properly
prepared in accordance with United Kingdom Generally Accepted Accounting Practice, and have been prepared in
accordance with the Companies A,ct2006. We also report to you whether, in our opinion, the information given in the
Trustees' Annual Report is consistent with those financial statements.

In addition we report to you if, in our opinion, the charity has not kept adequate accounting records, if the charity's
financial statements are not in agreement with the accounting records and returns, if we have not received all the
information and explanations we require forouraudit orifcertain disclosures oftrustees'remuneration specifiedby
law are not made.

We read the Trustees' Annual Report and consider the implications for our report ifwe become aware of any apparent
misstatements within it.

Basis of audit opinion
We conducted out audit in accordance with International Standards on Auditing (UK and Ireland) issued by the Audit
Practices Board. An audit includes an examination on atest basis, of evidence relevant to the amounts and disclosures
in the financial statements. It also includes an assessment of the significant estimates andjudgements made by the

trustees in the preparation of the financial statements, and of whether the accounting policies are appropriate to the

charity's circumstances, consistently applied and adequately disclosed.

V/e planned and performed our audit s as to obtain an the information and explanations which we considered
necessary in order to provide us with sufficient evidence to give reasonable assurance that the financial $atements are

free from material misstatement, whether caused by fraud orother inegularity or error. In forming our opinion, we also

evaluated the overall adequacy of the presentation of information in the financial statements.

Opíníon on the Jínøncíøl statements

In ouropinion the financial statements:
. Give atrue and fair view ofthe $ate ofthe charitable companies affairs as at 31 October 2014, andof

Its incoming resources and application ofresources, including its income and expenditure, forthe year
then ended; and

. Have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;

and
¡ Have been prepared in accordance with the requirements ofthe Companies Act 2006
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INDìIPENDENT AUDITORS' RIIPORT (Continued)
TO THE MEMBERS OF AFRICAN CARIBBEAN DIVERSITY

Emphasìs of møtter- goìng concern

In forming our opinion on the financial statements, which is not qualified, we have considered the adequacy of the

Disclosure made in note 1.1 to the financial statements conceming the company's ability to continue as a going

concem. The matters explained in note l.I indicate the existence of uncertainty, which may cast doubt about the

charity's ability to continue as a going concem. The frnancial statements do not include the adjustments that would

result if the charity were unable to continue as a going concem.

Matters on which we are required to report by exception

We have nothing to report in respect of the following matters where the Companies Act requires us to report to you if,

in our opinion:
o The information given in the Executive Committee's Report is inconsistent in any material respect with the

financial statements ; or
o The charitable company has not kept adequate accounting records; or
o The financial statements are not in agreement with the accounting records and returns; or
o We have not received all the information and explanations we require for our audit
o The trustees were not entitled to prepare financial statements in accordance with the small companies regime

andtakeadvantageofthesmallcompaniesexemptioninpreparingtheExecutiveCommittee's AnnualReport.

¿i

Noorali n (Senior Statutory Auditor)

For and on behalf of Leigh Carr

Chartered Accountants
Statutory Auditor
12 Helmet Row
London
ECIV 3QJ

16 March 2015
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AFRICAN & CARIBBEAN DIVERSITY

STATEMENT OF FINANCIAL ACTIVITIES
(Incorporating an fncome and Expenditure Account)
FOR THE YEAR ENDED 31 OCTOBER 2014

INCOMING RESOURCES

Incoming resources from generated funds

Voluntary income

Investment income
Incoming resources from charitable

Total incoming resources

RESOURCES EXPENDED

Cost of generating funds

Charitable activities

Year l0 Programme

Sixth Form Programme

ACD Goes to Brussels

Professional Development
Programme

Govemance costs

Total resources expended

Net incoming (outgoing) resources
before transfers

Transfer between funds

Net movements in funds for the year

Fund balances at I November 2013

Fund balances at 31 October 2014

2014

Restricted Unrestricted Total

f f, f

26,255

31,244

NOTES 2013

Total

r,

2
5,833

5,833

1,747

5,833

34 7,580

96,697

57,499 63,332 96,697

1,192

39,589

5,750

8,468

5,390

2,115

61,312

26,255

37,077

41,336

5,7 50

8,468

11,223

2,115

68,892

64,001

15,206

4,630

85,029

(1,747) (3,813) (5,560) 11,668

(1,747) (3,813) (5,560) 11,668

1,747 5,306 7,053 (4,615)

1l

13
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AFRICAN & CARIBBEAN DIVERSITY
BALANCE SHEET
ASAT 3l OCTOBER 2014

NOTES 2014 2013

f f,Lf

Fixed assets

Currentassets
Debtors

Prepayments

Cash at bank and in hand

8

9

3,769

2,772

3,979

8,140

2,057

20,495

30,692

(23,639)

10,520

Creditors: amounts falling due
within oneyear

l0 (9,027)

Net current assets/(liabitities)

Net assets/(liabitities)

Represented by the funds ofthe charity

Restricted funds

Unrestricted income funds 11

The accounts were approved by the Executive Committee on 13 March 2015.

B King - Director S Senthilkumar - Director

Company Registration Number: 06513287

1,493

1,493

0

1,493

1,493

7,053

7,053

1,747

5,306

7,053
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1.

AFRICAN & CARIBBEAN DIVERSITY

NOTESTOTHE ACCOUNTS
FORTHE YEAR ENDED31 OCTOBER 2014

Accounting policies

1.1. Basis of preparation
The accounts are prepared under the historical cost convention and on a going concem basis because the charity

has secured sufficient funding to cover the deficit of funds and future programme costs and are able to manage the

cash flow in this respect.

The Charity has taken advantage of the exemption in Financial Reporting Standard No I from the

requiremeni to produce a cash flow statement on the grounds that it is a small charity.

The accounts have been prepared in accordance with the standard ofRecommended Practice , "Accounting and

Reporting by Charities,'; isiued in March 2005 and other applicable accounting standards.

1.2. Incomingresources
Donations, legacies and other forms of voluntary income are recognised as incoming resources when

receivable, except insofar asthey are incapable of financial measurement and exceptas follows:

a) When donors speciff that donations and grants given to the charity must be used in future

accounting periods, the income is deferred until those periods; or

b) When donori irnpo.. conditions which have to be fulfilled before the charity becomes entitled to

use the income, the income is deferred and not included in incoming resources until pre-

conditions have been met.

All other forms of income are recognised on a receivable basis.

1.3. Resourcesexpended
Resources expended are recognised in the period in which they are incurred with liabilities being recognised where

there is acurrent orconstructive obligation to pay.

Resources expended include attributable VAT, which cannot be recovered'

1.4. Allocation of costs

Costs are allocated to a particular activity where the cost related directly to that activity.

Direct Charitable Activity costs are those costs, which produce or constitute a charitable activity

Governance costs are those costs incurred to meet statutory and regulatory requirements.

Support costs are those costs, which are necessary to deliver an activity but do not in themselves,

constitute a direct activity. Support costs are allocded to direct activities based on total costs of each direct

activity.
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AFRICAN & CARIBBEAN DIVERSITY

NOTES TO THE ACCOUNTS
FOR THE YEAR ENDED 31 OCTOBER 2014 (continued)

1.5. Tangible fixed assets and depreciation
Fixed assets costing over f,500 are capitalised.

Tangible fixed assets are stated at cost less depreciation. Depreciation is provided at rates calculated to write off
the cost less estimated residual value of each asset over its expected useful life, as follows:

Fixtures, fittings and equipment - 4 years straight line

1.6. Funds
Income, which is received for purposes nanower than the general charitable purposes as determined by the donoq is

accounted forasrestricted funds.Expenditure, which meets the criteria determined by the donor, is
charged to the fund.

Income received for the general charitable purposes is accounted for as unrestricted funds. Funds set aside

from the general funds by the Executive Committee are designated funds.

1.7. Leasing and hire purchase commitments

Rentals payable under operating leases are charged against income on a straight-line basis overthe period of
the lease.

1.8. Accumulated funds
All the charities funds are unrestricted and comprise funds received or generated in accordance with the

charity's activities.

2. Voluntary income

2014 20t3

g

Donations

Grants
Programme Contributions

f.
13,744

23,333
26,255

66t
96,036

63,332 96,697

3. Direct charitable expenditure

Direct costs

f.

35,587

4,951

7,290

9,662

2,115

59,605

Support costs

f,

5,749

799

1,178

1,561

41,336

5,750

8,468

11,223

2,115 4,630

2014

Total

f.

2013

Total

f,

1,192

64,001

15,206

Cost of generating funds

Year 10 Programme

Sixth Form Programme

ACD Goes to Brussels

Professional Development Programme

Govemance

16
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AFRICAN & CARIBBEAN DIVERSITY

NOTES TO THE ACCOUNTS
FOR THE YEAR ENDED 3l OCTOBER 2014 (continued)

4. Support costs

Consultancy/professional fees

Rent and premises costs

Salaries

Insurance

Stationery, printing and postage

Travel, food and accommodation

Telephone

Bank charges

Database, website and trademark

Allocated on o/o basis of direct costs incurred per note

Cost of generating funds

Year 10 Programme

Sixth Form Programme

ACD Goes to Brussels

Professional Development Programme

Govemance

5. Governance costs

Auditor's remuneration

Other accountancy costs

Companies House

2014

f,

2014

r,

2013

f,

88

2,657

3,855

702

551

t07

1,327

9,287

2,683

5,529

294

260

il9
35

264

9,184

129

6,912

1,643

2,300

380

559

5,749

799

1,178

1,561

500

9,287 9,184

2013

f

2,082

JJ

2,115 3,239

6. Executive Committee
During the year no member of the Executive Committee received remuneration (2013 - f 18,000).

In2014, no members received reimbursement of expenses. In 2013, no members received reimbursements for
expenses.
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AFRICAN & CARIBBEAN DIVERSITY

NOTES TO THE ACCOUNTS
FOR THE YEAR ENDED 31 OCTOBER 2014 (continued)

7. Employees

Number of employees

The average monthly number of full time equivalent employees during the year

was:

Office and Management

Wages and salaries

Social security costs

There were no employees whose annual emoluments were f,60,000 or more.

8. Tangible fixed assets

Cost at 1 November 2013 and 31 October 2014

Depreciation at 1 November 2013 and 31 October 2014

Net Book Value at 1 November 2013 and 31 October 2014

9. Debtors

Trade debtors

Sundry debtors

Other debtors

2014

Number

2013

Number

32,120

399

Furniture,
fittings and
equipment

r.

3,359

3,359

I

15,000

420

15,420 32,519

2014

f.

2013

f.

3,1 89

300

4,844

2,996

580

L8
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NOTES TO THE ACCOUNTS
FOR THE YEAR ENDED 31 OCTOBER 2014 (continued)

10. Creditors: amounts falling due within one year

Trade creditors

Accruals and deferred income

Other creditors

Sundry creditors

11. Movement in funds
f.

At 1.11.13

Restricted

Year 10 Programme

Professional Development

Programme

1,747

Unrestricted

Total Funds

f,

Incoming
resources

r,

Resources
expended

5,833

1,747

5,833

5,306 57,499 61,312

7,053 63,332 (68,892)

20t4

f,

Transfers

2013

t

3,092

5,847

79

9 168

9,027 23,639

2,781

20,690

f.

Ar 31.10.14

1,493

f,

0

0

1,493
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